Application For Employment

Colorama Is An Equal Opportunity Employer

Personal Information

First Name (Maiden Name) Last Name

SS# Your Address Apt #
City State Zip Phone #
Drivers License # State Issued Expiration Date

Are you 18 years or older? Yes or No
Are you legally authorized to work in the United States? Yes or NO (Proof will be required upon employment)
Have you ever been convicted of a crime? Yes or No

If yes, state the nature of the offense and disposition of the case. Include dates and places. (Note: The existance of
a criminal record does not constitute an automatic bar to employment.,

Desired Employment

What position are you applying for?
What can you contribute to Colorama Rental Center?

Are you seeking: Full Time, Part Time, or Temporary

Please indicate any shifts or hours you would not be able to work?
Are you willing to work overtime? Yes or No

Weekends? Yes or No

Holidays? Yes or No

What is the day you can start employment? Salary Desired

Are you employer now? Yes or No If so may we unquire of your present employer? Yes or No If not please explain why?

Have you ever applied for Colorama before? Yes or No Where? When?
Have you ever worked for Colorama before? Yes or No Where? When?
Reason for leaving
Name of last Supervisor at Colorama

Have you ever been discharged or asked to resign from any position? Yes or No
If yes please describe:

Who referrred you to Colorama? (How did you find out about this position?)
How many days have you missed or been late for work or school within the last year? (other than approved time off.)
Please indicate the stores you would be interested in working at: (Place a check mark by all that apply.)

Prestonsburg, K<Y London, KY . Manchester, KY
Pikeville, KY . Corbin, KY . Georgetown, KY
Hazard, KY . Lexington, KY . Richmond, KY
Morehead, KY . Wise, VA . Danville, KY

Mt. Sterling, KY . Rishlands, VA . Nicholasville, KY
Campbellsville, KY Winchester, K<Y Lawrenceburg, KY
Glasgow, KY . Jackson, KY

Are you willing to relocate? Yes or No

What is you highest grade completed? How many years attended College?
Name of High School? Did you graduate or have your GED? Yes or No
Name of College or University? Degree or Major? G.P.A?

If currently in high school, are you enrolled in a reconized co-op program? Yes or No
List any other education or experience that maybe relevant:




Are you a veteran? Yes or No

If yes, give dates of service: From
List any special Skills or Training

Military Service

Name

Address

References

Years Acquainted

Name

Address

Years Acquainted

Name

Address

Years Acquainted

Company Name

Address

Phone Number Dates of Employment From To
Salary Job Title Supervisior's Name & Title

Describe job duties briefly:

Specific Reason for leaving

Company Name Address

Phone Number Dates of Employment From To
Salary Job Title Supervisior's Name & Title

Describe job duties briefly:

Specific Reason for leaving

Company Name Address

Phone Number Dates of Employment From To

Salary Job Title

Supervisior's Name & Title

Describe job duties briefly:

Specific Reason for leaving

May we contact all the employers listed above? Yes or No
If not, indicate which employer(s) you do not wish as to contact and why.

Why are you seeking a new position at this time?




Authorization

“| certify that the facts contained in this application are true and complete to the best of my knowledge and understan
that, if employed, falsified statements on this application shall be grounds for dismissal.”

“l authorize investigation of all statements contained herein and the references and employers listed above to give yol
any and all information concerning my pervious employment and pertinent information they may have, personal or
otherwise and release the company from all liability for any damage that may result from utilization of such information.”

“l also understand and agree that no representative of the company has any authority to enter into any agreement of
employment for any specified period of time, or to make any agreement contrary to the foregoing, unless it is in writing
and signed by an authorized company representative.”

“This waiver does not permit the release or use of disability-related or medical information in a manner prohibited by
Americans with Disabilities Act (ADA) and other relevant federal and state laws.”

NOTICE TO APPLICANTS AND EMPLOYEES
Screening test for illegal drug use may be required before hiring and during your
employment with Colorama.

Type your name if you agree with the statement above:

Signature Date




